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1 A Yes. I remember a discussion with Miguel. 

2 Q Where did that discussion take place? 

3 A In Miguel's office. 

^ Q Did that discussion include specific 

5 settlement figures , calculations for settlement? 

6 A Yes. 

7 Q Who did those? 

8 A My recollection is that Natalie prepared 

9 the calculations. 
Q Was Natalie with you when you met with 

Miguel Torrado? 
12 A Actually, it was not Natalie. 

Q You prepared the calculations , didn ' t you? 



10 

11 



13 



14 A I may have prepared the calculations 

15 because it involved an H.R. employee. Typically, 

16 when H.R. employees are involved, we try not to let 

17 other employees in the organization know. 
Q It was standard practice, wasn't it? 



18 



19 A Right. 



20 



/i 



22 



Q For any settlement calculations involving 

certainly someone in the H.R. Branch, you would work 
those when you were the Operations ' assistant 
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1 director; correct? 

2 A I would have been involved. I remember 

3 specifically that I was involved in the calculations 

4 for Dorothy. I can't say that was the case for every 

5 employee in the H.R. Branch that a settlement was 
S done . 

^ Q Did Miguel Torrado specifically ask you to 

8 do those calculations in Dorothy Chappell- Johnson ' s 

9 matter? 

10 A I believe he did. 

11 Q You had more than one discussion with 

12 Miguel Torrado about possible settlement and 

13 settlement calculations in a prior EEO case of 

14 Dorothy Chappell- Johnson, didn't you? 

15 A Yes. I met with him to get the assignment. 

16 I remember meeting with him to provide him data, and 
1^7 then I met with him, as I recall, a third time for a 

18 discussion. 

19 Q What did you discuss the third time? 

20 A The third time, initially the discussion I 

21 had with Miguel related to a reassignment of Dorothy 

22 to the Benefits organization. The issue there was 
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1 


(Witness reviewing document.) 1 


2 


BY MR. SIMPSON: j 


3 


Q Have you seen this before? 


4 


A Yes. 1 


5 


Q Were you involved in the approval process 1 


6 


for this PD? | 


7 


A I think this is when Carolyn was still 1 


8 


there. When Carolyn Jordan-Smith had these position ■ 


9 


descriptions re-done, I was involved; yes. 1 


10 


Q Do you recall on page one up at the top, 1 


11 


area 4B, "Other," where it says "Previously, this 


12 


position was a payroll/personnel systems specialist. 


13 


CG-0301-09?" Block 4B. Did I read that right? 


14 


A Yes. i 

i 


15 


Q Did you have in the Operations Section | 

ii 


16 


i 

payroll/personnel systems specialist, CG-0301-09, \ 


17 


that worked for you? i 


la 


A Donna Saranno was a nine. * 


19 


Q So, you did; correct? 1 


20 


A Yes. I 


21 


Q As I understand this particular position 


22 


description, this is now being classified as an H.R. 
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specialist. Information Systems and Compensation, CG- 

2 11, with a career series 201; correct? 

3 A That's correct. 
Q You would have been Involved In the changes 



4 



5 from a CG-0301-09 position that worked for you In the 



6 

7 



10 



form of Donna Saranno to the development of this 
position description; correct? 

8 A Yes. 

9 Q By the way, do you know whose Initials 
those are, "B.H.," right beside the CG-0201-11? The 

11 date, 11/27/02? Do you know what office that person 

12 would have been In? Part of Operations; correct? 

13 A It could have been Operations but it could 

14 have been the Compensation group. If I remember 

15 correctly, Dave Harrington was involved in the re- 

16 write of the position descriptions. The reason the 

17 series changed from 301 to 201 is because 0PM changed 

18 the H.R. series, the 2 01, that encompassed the duties 

19 of the payroll and personnel functions. 
Q Do you know whose Initials "B.H." are? 



20 



21 AT don't know. That's what I was looking 

22 at, to see if it was Dave Harrington. I'm trying to 



r^HB?^rin^iTOF^^^nviti^^^S!^5vt^^^^J!nv!5*iwn^ 



Case 1 :06-cv-01 074-RCL Document 25-5 Filed 07/03/2008 Page 8 of 29 



Page 180 

1 think if there was anybody else around that had 

2 "B.H." 

3 Q Look at Section 13, the signature right 



9 
10 



5 signature that is? 

6 I'm sorry. You're nodding your head. 

1 A No, I don't know whose signature that is. 

8 Q In Block 8C where it is talking about 

organizational location, it says "Third Stibdi vision. 
Operations." That's your office; correct? 

11 A Right. That would have been Operations. 

12 Q In November of 2002, you would have been 
the assistant director for the Operations element for 
a little over three years; correct? 

15 A Yes. 

16 Q Turning to page two of Exhibit 4, where it 

17 says "Introduction." It says "Serves as 

18 trotobleshooter" and "Super users" of "Human Resources 

19 H.R. automated systems with responsibility for 

20 performing a variety of professional and technical 

21 duties in connection with the full range of 

22 transactions relating to compensation." 



13 
14 



under Carolyn Jordan-Smith, do you know whose | 
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1 I read that correctly? 

2 A Yes. 



3 Q Do you know if that "Introduction" was 

■5 contained in the previous PD for the 

5 payroll/personnel systems specialist, 09? 

6 A No, I don't have that kind of recall about 
"7 what was in the nine PD. 

8 Q You would agree that this is going from a 

9 C6-09 level, payroll/personnel systems specialist to 

10 a C6-11; correct? 

11 A Yes. 

12 Q If I read through the major duties, 

13 Information Systems Administration, on page two, 

14 talks about CHRIS. In the first bullet, it talks 

15 about CHRIS and processing issues with the National 

16 Finance Center and its systems; correct? 

17 A Yes. 

18 Q That is pretty much captured in the Summary 

19 of Duties for the Vacancy Announcement that is at 

20 Exhibit 3, isn't it? In fact, that kind of coincides 

21 with the first sentence and the second sentence and 
the third sentence; doesn't it? 



22 
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1 A The sentence in the Vacancy Announcement 

2 talks about troubleshooting assignments involving 

3 most difficult and sensitive issues. It doesn't go 

4 so far as to say that those issues are compensation 

5 related. It talks about payroll and — 

6 Q The first bullet in the major duties of the 
PD for the CG-11 says "Investigates, troubleshoot and 
response to a variety of recurring and complex 
inquiries regarding payroll and personnel matters . " 

10 A Yes. 

11 Q That reads fairly close to the first 

12 sentence, doesn't it, of the Summary of Duties? 

13 A Fairly close; yes. 

14 Q In that first bullet of the position 

15 description, it talks about CHRIS, which is the 

16 second sentence of the Summary of Duties; correct? 

17 A The second sentence talks about CHRIS? 

18 Q In the Summary of Duties; correct? 

19 A Yes, it does talk about CHRIS. 

20 Q In fact, in the first bullet of the PD for 
a CG-11, it says "Serves as an expert resource and 



21 



22 authority on NFC and CHRIS processing and provides 
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1 information and guidance to support the staff . " That 

2 is pretty much captured again, in the second sentence 

3 of the Summary of Duties? 

4 A Uh-huh; yes. 

5 Q The last sentence "Participates in the 

6 testing and implementation of system modifications 
^ and changes." What is your understanding of that 

8 sentence with respect to the paragraph? 

9 A "Participates in the testing and 
implementation of system modifications and changes." 

11 That would be the kinds of duties that I described 

12 as user acceptance. 

13 Q What "system?" 

14 A ■ CHRIS. 

15 Q And NFC, too; right? 

16 A Yes, It could be NFC; yes. 
Q Again , that ' s kind of captured in the third 

sentence of the Summary of Duties as well? 



10 



17 
18 



19 A Yes. 



20 



22 



Q The third bullet at the bottom of the PD, 



21 that kind of captures the interface between CHRIS and 



NFC and reports that are generated and audits; 
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1 


correct? | 


2 


A Yes. i 


3 


Q On page three of the PD, under 


4 


"Condensation Program Administration, " the first \ 


5 


bullet, "Investigates and responds to a variety of 


6 


questions and problems raised by en^loyees and f 


7 


administrative personnel involving compensation and 


8 


payroll matters, makes complex pay calculations and \ 


9 


resolves technical discrepancies that arise in f 

5 


10 


connection with personnel and payroll processing." \ 


11 


Have I read that correctly? 


12 


A Yes, you did. \ 

i 


13 


Q That dove tails very well with information \ 


14 


in the Siuranary of Duties for the C6-201-11 human 


15 


resources specialist. Information Systems and 


16 


Compensation, doesn't it? [ 


17 


A Are you talking — I 


18 


Q Under Summary of Duties; yes, ma'am. | 


19 


A Under GS-11? J 


20 


1 
Q No, under Summary of Duties. If you look \ 


21 


at the sentence that begins with "Responds to \ 


22 


inquiries from en^loyees, management officials and i 

\ 

i 
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1 others concerning H.R. systems and compensation 

2 related issues." 

3 A It's similar. 

4 Q Very similar , isn ' t it? 

5 A It's similar. 

6 Q Contains a lot of the same language, 
1 doesn't it? 

8 A Yes. 

9 Q Of course, in the Summary of Duties, on 
Exhibit 2, "Reviews and approves salary advances and 
authorizes payments," up to the point it talks about 

12 retroactive payments resulting from lawsuits and 

13 discrimination complaints, but the first part of that 

14 sentence "Reviews and approves salary advances and 

15 authorizes payments for corrections to NFC system 
errors," is that kind of the same thing as the second 
bullet under "Compensation Program?" 

18 MR, JONES: I'm sorry. I think you said 

19 Exhibit 2 and you mean to say Exhibit 3 . 

20 BY MR. SIMPSON: 

21 Q Part of that sentence in Exhibit 2 and the 
second bullet In Exhibit 3 on page three. 



16 
17 



22 
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1 




MR. JONES: It is actually Exhibit 3. } 


2 




MR. SIMPSON: I'm sorry. Exhibit 3 and 


3 


Exhibit 


4. J 


4 




THE WITNESS: The sentences are similar; j 


5 


yes . 


i 


6 




i. 

BY MR. SIMPSON: J f 


7 


Q 


Very similar, aren't they? J 


8 


A 


Yes. 1 


9 


Q 


In fact, the next several bullets on that 


10 


page of 


Exhibit 4, "Serves as a Washington contact 1 


11 


representative with NFC, discuss and resolve day to 


12 


day problems and activities, coordinates resolution. 


13 


advises 


senior management, recommends system 


14 


changes . 


i 
" 1 

I, 


15 




The next bullet "Coordinates and processes 1 


16 


i 

waiver for ove2:pa3^ents , technical assistance and | 


17 


guidance 


to staff members." | 


18 




The next bullet "Maintains records of i 


19 


payments 


II 1 

1 


2ff 




That is all encompassed — those duties are 


21 


all encompassed in the Summary of Duties as well, f 


22 


1 

aren ' t they? | 

t 
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1 A Yes. 

2 Q Going to the next page, five — page four 

3 of the PD, the next to last bullet "Serves as the 

4 unemployment compensation program coordinator." It 

5 is right above "Knowledge Required by the position." 

6 It is the second bullet up . 

7 A Uh-huh, 

8 Q Does that mean that any CG-201-11, human 
resources specialist. Information Systems and 
Compensation, should be able to perform that, if it's 

11 required in the PD? 

12 A If it's required in the PD — let me see. 

13 If it's required in the PD, the person should be able 

14 to perform that responsibility. 

15 Q Again, this is a transition from a CG-9, 
formerly a payroll/personnel systems specialist, to 
now a CG-11, H.R. specialist, Information Systems and 
Compensation . 

If this position description for an 11, 
H.R. specialist. Information Systems and 



9 

10 



16 
17 
18 
19 
20 



21 Compensation, was previously designated as a CG-9, 



22 



payroll/personnel systems specialist, would you have 
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an expectation of someone who served as a C6-11 

2 payroll/personnel systems specialist would be 

3 responsible to do the same things that a C6-9 would 

4 do only more? 

5 A The grade 11 should have higher level 
5 duties than the grade nine. 

1 Q And the full range of duties that are 

8 listed in this PD, what used to be a C6-9; correct? 

9 A I have not seen the nine PD, but they said 

10 this was an outgrowth of the nine PD. It does not 

11 mean that there aren't some duties in this position 

12 that are higher level than the jobs that existed in 

13 the nine. 

14 Q This particular position used to function 

15 as a CG-9; didn't it? That is now being classified 

16 as a CG-11? Isn't that what this tells me? 

17 A It tells you that the forerunner to this 

18 position was a grade nine. 

19 Q That's right. If a nine was performing the 

20 duties in the position description for the 
payroll/personnel systems specialist, 09, would that 



21 



22 person do an 11 here, as contained in this PD? 
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1 


A We're not doing a side by side comparison 


2 


of what the nine — s 


3 


Q I'm asking you , could a nine perform the j 


4 


duties that are listed here for an 11 on the current 


5 


PD? 1 


6 


MR. JONES: Objection; calls for f 


7 


speculation. j 


8 


BY MR. SIMPSON: i 


9 - 


Q You had CG-9 payroll/personnel systems 


10 


specialists work for you; correct? 1 


11 


A Yes, I did. One of the things that is my J 


12 


recollection, the time frames run together, it's | 


13 


difficult to keep all the time frames in my head, but | 


14 


1 
one of the things that I remember is the person who | 


15 


did a lot of the nine duties was promoted to an 11, | 

1 


16 


1 
and after they were promoted to an 11, they didn't 


17 


stay long after they were promoted to the grade 11. 


18 


Q What do you mean "they didn't stay long?" 


19 


They went somewhere else? | 


20 


A If this is the PD I think it is, if this is | 


21 


1 
the Donna Saranno PD, Donna Saranno retired shortly | 


22 


after. j 
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1 


Q 


She was selected to fill that position, 1 


2 


wasn ' t 


she? 1 


3 


A 


Right. 1 


4 


Q 


1 
Who selected her? 1 


5 


A 


I certainly would have been involved as the J 


6 


approvi 


ng official or the actual selectee. I 


7 


Q 


But you don't recall specifically, do you, 

1 


8 


whether 


you selected her or approved her selection? 


9 


A 


I don't recall. | 


10 


Q 


She was selected to serve as a CG-201-11; 


11 


correct 


? ^ 


12 


A 


Yes. \ 


13 


Q 


It was decided she could perform the duties 


14 


and the 


i 
functions as a CG-11; correct? | 


15 


A 


Right . 1 


16 


Q 


She had been doing the nine work prior to 


17 


that? 


I 


18 


A 


Yes. • 1 


19 




MR. SIMPSON: Let's mark this as No. 5. j 

3 


20 




(Purnell Deposition Exhibit No. 5 \ 


21 




was marked for identification.) 


22 


BY MR. SIMPSON: | 

i 
1 
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s 


1 


A 


Yes. 


;■ 


2 


Q 


You certainly would expect to see duties of 




3 


this CG- 


0201-12 position encaptured in the Summary of 




4 


Duties for this Vacancy Announcement, CG-11/12; 


I 


5 


correct? 




1 

f 


6 


A 


Yes. 




7 


Q 


By the way, did you ever review the Report 


1 


8 


of Inves 


tigation involved in this issue of the 


■i 

1 
'f 


9 


complaint of discrimination that Dorothy Chappell- 


» 


10 


Johnson 


filed? 


! 


11 


A 


No. 


i 


12 




MR. SIMPSON: Let's mark this as No. 6. 


X 


13 




(Purnell Deposition Exhibit No. 6 


;■ 


14 




was marked for identification.) 


1" 

! 

1 
1 


15 




BY MR. SIMPSON: 


16 


Q 


Have you seen this position description 


17 


before? 




1 


18 


A 


I believe I have seen this description 


1 


19 


before . 






20 


Q 


What makes you think you have seen this 


1 
1 

It 


21 


position 


description before? 


i 
j 


22 


A 


I believe that in a prior EEO case in some 


? 

i 
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1 documentation that I provided that this position 

2 description was among documents that were submitted. 

3 Q In a prior EEO case? Whose prior EEO case? 

4 A Dorothy Chappell-Johnson' s . 

5 Q How would you have been privy to that 

6 information in a prior EEO complaint? 

7 A My office as the operational unit was 

8 responsible for providing documentation to the Office 

9 of Diversity and Equal Opportunity or directly to an 

10 EEO investigator about what were official position 

11 descriptions. 

12 Q Did you review this position description? 

13 A I don't recall reviewing the position 

14 description. 

15 Q You would agree it is for a supervisory 

16 payroll/personnel systems specialist, CG-301-11; j 

17 correct? 

18 A Yes. 

19 Q Supervisory? 

20 A Yes. 

21 Q Payroll/personnel systems, that would be 

22 somewhere between the CG-09 and the C6-12 position 
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1 panel members who asked questions. 

2 Q No , the applicants . When the applicants 

3 asked questions, who answered the questions from the 
^ panel? 

5 For instance, when do you think you will 

^ make a selection . 

1 A As the selecting official, I would answer 

8 that question. 

9 Q And salary? 

10 A I would answer that question, 

Q Do you recall any of the applicants asking 
a question that you did not answer? 

13 A I don't recall. 

14 MR. SIMPSON: Let's mark this as No. 7. 

15 (Purnell Deposition Exhibit No. 7 

16 was marked for identification.) 

17 BY MR. SIMPSON: 
Q The Court Reporter has handed you what has 

been marked as Exhibit 7 . Do you recall seeing this 

20 . document before? 

21 A Yes. 
Q That ' s Dorothy Chappell- Johnson ' s 



11 

12 



18 

19 



22 
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1 resume/application; is it not? 

2 A Yes. 



3 Q The first thing, going back to Exhibits 4, 

4 5, and 6, the position descriptions that we had gone 

5 over before. Exhibits 4 and 5 that represented the 
H.R. specialist. Information Systems and 
Compensation, at the grades 11 and 12, they were 
previously payroll /personnel systems position 
descriptions ; correct? 

10 A Yes. 

11 Q Looking now at Exhibit 7, do you see 

12 anything in Ms. Chappell- Johnson ' s resume on page one 

13 that addresses payroll/personnel systems specialist? 

14 A Yes. 

15 Q Do you recall noting at the time that she 
had performed the duties as a payroll/personnel 
systems specialist? 



16 

17 



18 A Yes 



19 

20 



Q In fact, on page two of her resume in bold, 
it shows that for more than six years , she performed 

21 duties as a CG-9 and as a CG-11 supervisor? 

22 A Yes. 
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Q Did you make note of that? 



2 A Yes, I noted that, 



Q Did you make the connection between her 
experience as listed here in her resume and the 



5 position descriptions that had previously been for a 



6 payroll/personnel specialist and supervisory 

^ payroll/personnel specialist? 

8 A I noted there were similarities between 

9 that and the grade 12 position description. 

10 Q What about the 11? The 11 started off as a 

11 CG-9 payroll/personnel specialist, did it not? 

12 A Yes. 

13 Q The same duties that had been required of 

14 the CG-9, payroll/personnel specialist, that evolved 

15 into the position description for the CG-201-11, 

16 Dorothy Chappell- Johns on had performed those duties, 

17 hadn't she? 

18 MR. JONES: Objection to the part of the 

19 question that the 9 and 11 were the same. Assumes 

20 facts not in evidence. 

21 BY MR. SIMPSON: 

22 Q You can still answer. 
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1 A As I previously stated, I don't know 

2 exactly what was in the grade 9 PD. I didn't go back 

3 and look at a grade 9 PD for this job; no. I looked 

4 at Dorothy Chappell-Johnson' s overall experience for 

5 the position, and I did look at her application and 

6 this information. 

1 Q And you read it carefully? 

8 A I read it. 

9 Q Did you read it carefully? 

10 A I read the application enough to determine 

11 that Ms. Chappell-Johnson had description of the 

12 duties she performed, some of the duties that were in 

13 the position to be filled were also stated in her 

14 application. 

15 Q Why don't you go to Exhibit 3, the Vacancy 
Announcement, and why don't you tell me, in the 
Summary of Duties, on page two of Exhibit 3, why 

18 don't you tell me what duties in the Summary of 

19 Duties are not captured in her application/resvime? 

20 MR. JONES: Objection to the extent the 

21 documents speak for themselves. You can answer. 

22 (Witness reviewing documents.) 



16 
17 
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1 THE -WITNESS: Could you repeat the 

2 question? 

3 BY MR. SIMPSON: 

4 Q What in the Siammary of Duties ' expectations 

5 here as listed in the Vacancy i^nouncement are not 

6 captured in her resume? 

"7 A She doesn't -- I haven't done a thorough 

8 review, but I don't see any description mentioned of 

9 CHRIS. I do see the NFC experience. The summary 
description talks about being the senior technical 

11 advisor on payroll matters. I saw the 

12 troubleshooting and that kind of thing. I saw back 

13 pay calculations and making retroactive payments. 

14 Q Look at page three of her restime, it starts 

15 with "Resolved complex problems." That is part of 

16 what's required in here; right? 

17 A That's part of it; yes. 

18 Q The next one "Reviewed and approved salary 

19 advances and other forms of pay." 

20 A Yes. 

21 Q Number four, "Served as a senior technical 
advisor on payroll/personnel operations matters . " Do 



22 
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you see that? 

2 A But again — 

3 Q She covers that, doesn't she? 

4 A She covers it in a general way. It doesn't 

5 say she is handling the most complex and sensitive 

6 issues. 

1 Q Like what? 

8 A It could be an issue involving a back pay 

9 claim that was so sensitive that they wanted the 
highest grade level that we had to be involved with 

11 that. 

12 Q Go down a couple of bullets, it says 

13 "Resolved most difficult and sensitive issues 
1^ involving executive level appointees." 

15 A Okay. 

16 Q You see that; yes? 

I'' A "Involving executive level appointees." 

18 That doesn't mean that was necessarily the most 

19 complex issue that arose related to pay and 

20 compensation. 

21 Q Did you ask her any specific questions 

22 about her resume? 
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1 A During the interview, I only asked 

2 questions related to the specific questions and 

3 benchmarks, the questions and benchmarks. 

4 Q You still had a requirement to review the 

5 resume/application of each applicant; yes? 

6 A Yes. 

"7 Q You would agree she addresses the issues 

8 that are in the Summary of Duties , doesn ' t she? 

9 A In her application, she does reference 

10 those. 

11 Q At the bottom of page two, the last bullet, 

12 "Served as liaison with the NFC and FDIC 

13 payroll/personnel operations section conducting and 
resolving broadband analyses of National Finance 
Center and recommending solutions to complex 

16 problems." 

17 A Yes. 

18 Q She did that. If you look at page one. 

19 A Of her application? 

20 Q Yes, ma'am. The fourth bullet down, 
"Investigate and respond to a variety of recurring 
and complex issues such as compensation, pay. 



14 
15 



21 
22 
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overtime including FLSA and other pay related 

problems . " 



3 A Yes. 



Q "Resolve complex compensation and 



5 payroll/personnel problems such as dual l\amp svim 

6 payment, FLSA problems and back pay problems." 

7 A Uh-huh. 

8 Q She addresses them all, doesn't she? 

9 A Yes. She states it in her application. 
Q Back over to page three of the resume, 

about halfway down, "Prepared reinstatement, 
discrimination cases and back pay settlement cases 
against former and present employees as well as a 
variety of garnishments, such as child support, 
default on educational loans, bankruptcies, IRS 
levies and private sector debts against employees ' 
wages , " correct? 



18 A . It's there. Yes, sir. 



Q "Authorized retroactive payments to 
employees resulting from discrimination complaints , 
lawsuits and higher duty work claims and other 
actions against corporation." 
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i 


1 


A Yes. 


i 


2 


Q It would seem her resvime captured — 


i 


3 


A It seems she covered that in her resume; 


I 


4 


yes . 




5 


Q Did you believe she did all these things 




6 


she said she did? 




7 


A I had reason to question the level of 


1 


8 


detail of what she stated. 




9 


Q And why did you have a reason to question 




10 


that? 


I 


11 


A Because of what I call her inability to 


^ 


12 


articulate what she did when she was asked in the 




13 


interview, specific questions, as it related to some 


■•: 


14 


of these items . 




15 


Q Did Natalie Tyce have a discussion with you 


j 


16 


about Ms. Chappell-Johnson' s capabilities to do the 


y 


17 


job? 


is 
1 


18 


A If I remember the discussion/ I think the 


1 


19 


discussion was that it was good, it was the consensus 


\ 


20 


of the group that any of the three candidates could 


1 


21 


probably do the job. The question was who we felt 


i; 


22 


had the requisite skills to perform the job the best. 


' 



